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RESUMEN

El trabajo de investigacion intitulada “EMPOWERMENT EN LA MUNICIPALIDAD
DISTRITAL DE SAN SALVADOR PROVINCIA CALCA REGION CUSCO - 2018, se
obtuvo como objetivo principal relatar el nivel de Empowerment en la municipalidad distrital
de San Salvador, teniendo como poblacion de estudio a los colaboradores, se realiz6 mediante
el enfoque cuantitativo, disefio no experimental, de alcance descriptivo, se utiliz6 un
cuestionario para la recoleccion de la informacion teniendo como resultado que el
Empowerment presenta un nivel de 2.75, que segun la escala de valoracion propuesta se sitia
como ni adecuado ni inadecuado, con respecto a la dimension poder tiene un promedio de 2.94,
que significa que no es adecuado ni inadecuado; asimismo, con respecto a la dimension
desarrollo un nivel de 2.72 que significa que ni es adecuado ni inadecuado, de acuerdo a la
dimension liderazgo se tiene un promedio de 3.36 que significa que no es adecuado ni
inadecuado, finalmente sobre la dimensién motivacion presenta un nivel de 2.75 que se situa

como inadecuado.
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ABSTRACT

The present study entitled "EMPOWERMENT IN THE DISTRITAL MUNICIPALITY OF
SAN SALVADOR PROVINCE CALCA REGION CUSCO - 2018, aimed to describe the level
of empowerment in the district municipality of San Salvador, taking as a study population the
collaborators, was carried out through the focus quantitative, non-experimental design,
descriptive in scope, a questionnaire was used to collect the information resulting in the
empowerment having a level of 2.75, which according to the scale of assessment proposed is
neither adequate nor inadequate, with respect to the power dimension has an average of 2.94,
which means that it is not adequate or inappropriate; also, with respect to the development
dimension, a level of 2.72 which means that it is neither adequate nor inadequate, according to
the leadership dimension it has an average of 3.36 which means that it is not adequate or
inadequate, finally on the dimension motivation presents a level of 2.75 which is situated as

inadequate.
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